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Any TCL Group employee responsible for reprisals against co-workers for reporting in good 
faith known or suspected violations of law or the Code, or for assisting in an investigation 
of such a violation, will be subject to disciplinary action, up to and including termination. 
Any employee who submits a report that he or she knows or suspects may be false will also 
be subject to disciplinary action and possible termination.   

7. COMPLIANCE WITH THE CODE OF ETHICS AND BUSINESS CONDUCT  
All employees have a responsibility to understand and follow this Code. In addition, all 
employees are expected to perform their work in keeping with the Group’s core business 
values in any areas not specifically addressed by this Code. A violation of this Code may 
result in appropriate disciplinary action including the possible summary termination from 
employment with the TCL Group without additional warning.

This Code sets out general principles to guide employees in making ethical decisions, and 
they cannot and are not intended to address every specific situation.  As such, nothing in 
this Code prohibits or restricts TCL Group from taking any disciplinary action on any 
matters pertaining to employee conduct, whether or not they are expressly discussed in 
this document. 
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8. TCL GROUP COMMITMENT  
Directors, executives, managers, officers and employees, are required to uphold 
this Code and such standards as are reasonably designed to deter wrongdoing and 
promote honest and ethical conduct, including the ethical handling of actual or apparent 
conflicts of interest; full, fair, accurate and timely reporting in TCL Group’s periodic 
financial reports; compliance with governmental rules and regulations and consistent 
with the TCL Group Policy Framework on Corporate Governance.  

BOARD APPROVAL 
This revised policy was approved by the Parent Board at its meeting held on October 3, 
2008 for immediate implementation within the TCL Group. It replaces the 1987 policy on 
conflicts of interest.   

Alan Nobie 
Company Secretary, TCL   
November 3, 2008 
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